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Elementary school

Not a role but generally:

Girls
Make calligraphic letters
Are good in language, orthography ... Cartoon of typical male
scientist drawn by children.
Are good in philology, philosophy, history ..... s e il
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Are good in mathematics, physics, chemistry ...



Percentage of students in higher education that are female by field of study
1994-95 in the EU Member States
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Gender equality policies



European-level policy for gender equality in science
Treaty of Amsterdam (1997): equal opportunities between women and men /
one of the European’s Union objectives.

Women and science - Mobilising women to enrich European Research (1999):
the severe under-representation of women in science = action plan to promote
gender equality in science = research by, for and about women!

European Technology Assessment Network (ETAN) on Women and Science -EC
Report - Promoting excellence through mainstreaming gender equality* (2000)

Helsinki Group on Women and Science (2000)
national reports on the situation of women scientists

ENWISE Expert Group - Enlarge the Women and Science Initiative to East (2002)

WIRDEM report - MAPPING THE MAZE: Getting more women to the top in
research, EC, (2008)

http://ec.europa.eu/research/science-society/



Gender equality policies

The Gender Equality Principle was introduced in the Greek Constitution in
1975 and established in Eighties with the creation of a legal framework that
addresses equality between men and women.

The National Collective Labour Agreements of 2002-2004, affecting
employees in the public and private sector, introduced gender equality
practices including paternity and parental leave.
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Slovakia

The Gender equality agenda has been an official institutional agenda in the
Slovak Republic since the 1990s.

First time that the term “gender policies” became part of the political structure
was in 2005 when “equal opportunity” department was again transformed
into the Department for Family and Gender Policy.



Gender equality policies
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Legal framework I'E al

Since 1947, The Italian Constitution ensures parity between male and female workers.

In 1997 a law defined the framework for equal treatment for men and women at work.
In 1991 measures for positive action were introduced to ensure equal opportunities in
the workplace. In 2006 all the existing laws on equal opportunity converged into one all-
inclusive legislative decree.

Commitment to Gender Mainstreaming

Italy is committed to gender mainstreaming since 1996.

The Ministry for Equal Opportunity, established in 1997, has a specific office on the issue.
The Government has recently issued a specific Directive for mainstreaming in the Public
Administration.



What Is the situation in education ?
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University students in Slovakia
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Remark: Data covers universily students in all forms of study. Some students could be enrolfe
in more than one universily
Source: The Institute of Information and Forecasting on Education, http:ifwas uips. skistatisindesx homi



Slovakia
PhD students by the gender in Slovak Republic
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Registered students at the University of Torino (1947-1993)
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Science faculty 2010: males 3226; females 2490 |



Percentage (%) of the number of male and
female as a function of BS, MS and PhD
degrees from 2002 to 2006 in Greece.

Academic Bs Ms PhD
year Male Female | Male Female | Male Female
2002-2003 | 37.01 | 62.99 4595 | 534.05 62.94 | 37.06
2003-2004 | 36.00 | 64.00 266 | 37.34 65.02 | 34.98
2004-2005 | 3571 | 64.29 47.65 | 52.35 72.06 | 27.94
2005-2006 | 35.67 | 04.33 41.03 | 38.97 59.65 | 40.35




Academic positions



Guidelines for Gender
Equality Programmes
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— Female participation among researchers, associate and full professors in EU-27 countries,

USA, Canada, Australia, 2007 (%)

Keys cause for concern
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Source: European Commission, 2009; American Association of University Professors, 2004; Canadian

Association of University Professors, 2007; DEST, 2002




Resaarch-| Associale Full

Coantry ars professors | professors PijECt Prages
(grade C)| (grade B) |(grade A)
—— j ——+—— (Practising Gender Equality in Science)
Estania Ty 37 17
Finland b 449 23
Latvia 54 42 14
Lithuania o4 42 14 .. . .
5 32 19 Female participation among researchers, associate and
Slovak Republic 50 15 20 .
o s = = = full professors in EU 27, 2007 (%)
United Kingdom }/ 47 7 17
Norway 46 34 18
Slovenia 45 30 17 Spa|n
Cypma 45 20 10
P ciican. & i 32 hid United Kindom 47 37 17
aty ) 45 34 19
Rauga” 43 34 21| Slovakia 50 35 20
Paland 43 28 20
Sweden 42 47 18 Italy 45 34 19
Auslna 4 19 14
Switzeriand 3 24 22 Sweden 4?2 47 18
Denmark 3r 25 12
Israal 36 22 13 France 34 39 19
France ) 34 19
Germany 33 18 12 Germany 33 18 12
rEata 32 23 1
%ﬁ Naﬁnﬂs 2 18 11 Greece 32 23 11
Crach Republic N i 13
Luxambwung iy 29 H
Belgium i 25 11
o ” = > EU27 44 36 19
EUZT ik 36 18
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Slovakia A gender structure of academic positions
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A gender structure of academic positions
at the University of loannina
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Scrssors diagrams



‘Scissors’ diagram

Keys cause for concern

— Proportion of men and women in a typical academic career, students and academic staff,

EU-27, 2006 (%)
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Science policies

% Men or Women at sach level

in the EUropean Union

Women and men in academia in six Member States (1997)
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the scissors diagram (1995-96)
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Slovakia

Scissors diagram of men and women
academic careers in 2006
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MATERIALS SCIENCE

» Challenging Research Field
= Great Career Opportunities

Attracting youth to scientific careers
(role models and mentoring) [Getting more women in decision-making]

WomeninNano DIVERSITY

(FP6 SA project) / (FP7 SA project)

raising awareness about gender and research !
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More women on scientific boards - why does it matter? Mariana Calin, IFW Dresden, Germany, Corfu Workshop

DIVERSITY: Objectives, Concept & Strategy

Cartoon: Amonet

Create a ‘level playing field’ in research for men and women!

= Commitment anchored at the topmost political and institutional level

= Involvement of men (male decision makers)

= [nterdisciplinary team (materials scientists, HR and gender experts, politicians)
= Well defined work program containing support activities (6 WPs)



Ratio of Women in University
Leadership Positions
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Slovakia Greenbe
No. of decision-makers

University |male [female | total

loannina 4 0 4

Thessaloniki| 3 1 4

Patras 4 0 4

of Crete 4 0 4
15 1 16
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Funding applicants and beneficiaries

40 6084 452 5749 468
9 713332 033 3MT g 3475

60%

20% A

e
f 23| % |22 NHEET
7lz8) 7 158 §5| 7155|758
1998 1990 2001 2002 2003
[ rejected applicants female [l beneficianies female

[ rejected applicants male M beneficiaries male

The majority of funding applications are made by men that are
also the majority of beneficiaries



Who is responsible ?

4
%

S
-t =

Could it be because women are not so competitive as men?
Do they prefer to make family and children?

Are there any traditional and cultural stereotypes?
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Grazia Deledda Rita Levi Montalcini

1926 Nobel Prize in Literature 1986 Nobel Prize in Medicine
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ltaly
If not now,

when?

1 milion people in the
streets against bunga bunga
defending the woman
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Education in Sweden

Statistics Sweden

Education in Sweden is an accessible, pocket-sized booklet published in different
languages including English by Statistics Sweden. It gives a statistical overview on
educational attainment, pre-school, compulsory school, upper secondary school, higher
education, education, labour market, adult education, educational expenditure and

international outlook. Almost all the statistics are broken down by gender. |t contains

easily understandable diagrams and comments. The picture shows the cover of the 1997
English edition.

The booklet can be ordered from Statistics Sweden, Publication Services, S-70189 Orebro, Sweden.

Fax 46 19 17 6444.



CONCLUSIONS

Education :
»envisions brain with ideas rather than filling it with data.

»acts as an experience that has a formative effect on
the mind, character or physical ability of an individual

»is the process through which society transmits its accumulated
knowledge, skills and values from one generation to another.

\

Scholar education <€) Cultural education

Affect the mentality of both men and women — altering the
traditionally established social recognition stereotypes -
starting from family

§

Break down the scissor diagram and gender disseminations




XX
DIVERSITY

Thank you very much for your kind
attention !
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