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Colloquium report 
 

A colloquium on the topic "Getting more women in decision-making positions in material science" 

was organized on November 24th 2010 by the UT team at the Dipartimento di Chimica IFM of the 

Università di Torino. The agenda included a talk of 30 minutes given by Prof. Mariana Calin from 

IFW Dresden followed by a discussion on the topic.  

More then 20 people belonging to the Dipartimento di Chimica IFM attended the colloquium. There 

were both women and men and all the academic positions were represented: deputy head of 

department, full professors, associated professors, researchers and Ph.D students.  

 

Prof. Calin started her talk with a short introduction on the European policy for gender equality in 

science and of the "leaky pipeline" phenomenon and she shown to the audience statistics on the 

number of women in decision-making positions demonstrating that women involved in boards are 

below 30% in 20 countries. Then she described in details the Diversity project starting by 

evidencing the most important aspects characterizing the project: i) involvement of male decision 

makers ii) team formed by materials scientists, gender experts, politicians iii) work program 

containing support activities. To advance one's career is not only a matter of research productivity 

or number of grants and contract obtained, but depends also on institutional factors, therefore it is 

very important to support women in their career. Prof. Calin described in details the collection of 

information and data and the support activities made by the Diversity consortium till now. Finally 

she gives a few reasons for enhancing gender diversity: i) democracy and social justice; ii) 

demographic trends; iii) human resources and integration; iiii) efficiency reasons.  

 

After the talk a lively discussion was made on the topic. Prof. Battezzati suggested to take into 

account the increment in the number of women that study chemistry or materials science. At the 

University of Torino this number is increased a lot in the last 40 years, therefore an increment in the 

female presence at high levels can be expected in the next years. Prof. Baricco commented on the 

female skills that can improve the quality of a research group: one of the more important is the 

women multitasking ability that is an important quality in a society that is becoming more and more 

complex. Prof. Calin emphasize the importance of enhancing the number of women in the scientific 

boards so that, for example, women can invite other women to the conferences and their results can 

be highlight. Moreover, if women are represented in scientific committees and are invited at 

conferences and so on, other women can be attracted in the community that in this moment seems to 

be open only from men. 



Prof. Calin finished the discussion describing the history of Prof. Barres, a woman to man 

transgender, that made the Ph.D as a woman and become a man professor. Prof. Barres wrote 

"Diversity is critical for all research institutes because it enhances the perspectives by which we 

analyze ideas, enhancing the search for truth and the rate for innovation... it improves scientific 

quality and international competitiveness" (Prof. Barres "Does gender matter" Nature 2006). 

 

The colloquium finished with the acknowledgments from the UT team to Prof. Calin and to the 

audience. 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 


